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INDEX 

SN Systemic Improvement Date of 

Issue 

Page 

No 

1 Circular regarding inviting bids exclusive of GST 12.01.24 3 

2 Circular regarding approval of deviation in contract from 
competent authority 

05.03.24 4 

3 Circular regarding storage arrangements of critical 
equipment's related at site 

25.04.24 5 

4 Circular regarding any deviation in payment terms from 
original contract agreement 

25.04.24 6 

5 Circular regarding comprehensive specifications regarding 
GTPs for all major electrical equipment. 

25.04.24 7 

6 Circular regarding strict adherence to the guidelines specified 
in the EOI & NIT 

25.04.24 8 

7 Circular regarding adherence of DPIIT orders on public 
procurement with a primary emphasis on indigenous 
manufacturing under the "Make in India". 

25.04.24 9 

8 Strengthening payment security protocols to mitigate 
fraudulent activities - reg. 

25.04.24 10 

9 System Circular regarding guidelines for keeping records 
related to Design Mix Concrete, Cement, Aggregates, Steel 
etc. at Site 

06.09.24 11 

10 System Circulars issued in respect of Intensive Examination 
conducted by CTE at NMHEP 

17.12.25 12 

11 Systemic Improvement in the Recruitment Process 07.05.25 13 

12 Circular regarding Checklist for Verification and Acceptance 
of Insurance Policies by EIC 

14.05.25 14 

13 Systematic Improvement in the process for selection of 
trainers /institutes/agencies. 

23.06.25 17 

 

  

https://sjvnindia.com/UploadFiles/Page/684877275_PageDocument_GST.pdf
https://sjvnindia.com/UploadFiles/Page/353007262_PageDocument_Circular%20No-160.pdf
https://sjvnindia.com/UploadFiles/Page/353007262_PageDocument_Circular%20No-160.pdf
https://sjvnindia.com/UploadFiles/Page/1181761296_PageDocument_Circular%20No-161.pdf
https://sjvnindia.com/UploadFiles/Page/1181761296_PageDocument_Circular%20No-161.pdf
https://sjvnindia.com/UploadFiles/Page/86685098_PageDocument_Circular%20No-%20162.pdf
https://sjvnindia.com/UploadFiles/Page/86685098_PageDocument_Circular%20No-%20162.pdf
https://sjvnindia.com/UploadFiles/Page/1213707704_PageDocument_Circular%20No-%20163.pdf
https://sjvnindia.com/UploadFiles/Page/1213707704_PageDocument_Circular%20No-%20163.pdf
https://sjvnindia.com/UploadFiles/Page/281478551_PageDocument_Circular%20No-164.pdf
https://sjvnindia.com/UploadFiles/Page/281478551_PageDocument_Circular%20No-164.pdf
https://sjvnindia.com/UploadFiles/Page/248678742_PageDocument_Circular%20No-%20165.pdf
https://sjvnindia.com/UploadFiles/Page/248678742_PageDocument_Circular%20No-%20165.pdf
https://sjvnindia.com/UploadFiles/Page/248678742_PageDocument_Circular%20No-%20165.pdf
https://sjvnindia.com/UploadFiles/Page/1867788386_PageDocument_IOM_1390.pdf
https://sjvnindia.com/UploadFiles/Page/1867788386_PageDocument_IOM_1390.pdf
https://sjvnindia.com/UploadFiles/Page/1585700334_PageDocument_Circular.pdf
https://sjvnindia.com/UploadFiles/Page/1585700334_PageDocument_Circular.pdf
https://sjvnindia.com/UploadFiles/Page/1585700334_PageDocument_Circular.pdf
https://sjvnindia.com/UploadFiles/Page/89295022_PageDocument_System%20Circulars.pdf
https://sjvnindia.com/UploadFiles/Page/89295022_PageDocument_System%20Circulars.pdf
https://sjvnindia.com/UploadFiles/Page/1061521324_PageDocument_20250820182842.pdf
https://sjvnindia.com/UploadFiles/Page/1061521324_PageDocument_20250820182842.pdf
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Systemic Improvement in the Recruitment Process 

(Ref No.- SJVN/CHQ/Vig/Sys.Imp./2025-299-300 dated 07.05.2025) 
 

To ensure the transparency and fair opportunity in the existing recruitment process, 

the following systematic improvements are suggested: 

1. For every recruitment, approval shall be obtained regarding steps of selection 

process along with other relevant details in initial proposal itself along with listing of 

possible / anticipated exceptions. 

2. Where candidate will be applying for more than one post, an undertaking shall be 

obtained from applicant/ candidate clearly stating the order of preference in case of 

his/her selection in applied posts at the time of document verification process that 

precedes the Personal Interview. Further, the candidate shall be allowed to appear in 

interview for all posts for which he/she is eligible. 

3. The State wise list of caste/community certificate issuing authority/office along with 

other relevant instructions/inputs will be provided to and used by committee members 

during the document verification/selection process. This list shall be updated by 

Recruitment Section on annual basis to incorporate changes, if any. 

4. Regarding 'provisional admission' of applicants in the recruitment process, 

candidates will be allowed on provisional basis in absence of relevant certificates for 

further selection process by allowing 15 days' time to produce / submit relevant 

certificates by taking an undertaking from the candidate. In event of non-fulfillment of 

terms of undertaking, the candidate shall be declared ineligible. 

5. No officials involved in the recruitment activities shall repeat in any one of the 

succeeding activities of a particular recruitment with an exception of officials of the 

recruitment section and the concerning hierarchical authorities. 

6. SJVN has a detailed Direct Recruitment Procedure Manual in place which serves 

as the Standard Operating Procedure (SOP) for carrying out the recruitment activities 

and this also include the decision regarding provisional acceptance of candidature to 

be exercised as per clause 21.5 by the concerned HR representative. 

The systemic improvements as above adhered to by concerned HR Department 

including subsidiaries / JVs (as applicable) in all ongoing, future recruitments and be 

suitably incorporated in SJVN Recruitment Manual as well.  
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Systematic Improvement in the process for selection of trainers 

/institutes/agencies 

(Ref.No.- SJVN/CHQ/Vig/Sys.Imp./2025-299-300 dated 23.06.2025) 

 

To ensure the fairness, transparency and objectivity in the process of selection of 

faculties/ institute for conducting any customized / exclusive training program(s), 

the following systematic improvements are suggested: 

 

1. Quality and Cost Based Selection (QCBS) method shall be adopted for hiring 

of trainers / agencies for all such training programs. 

 

2. The 'Scheme for Payment of Honorarium' as approved by BOD to be adhered 

in letter in spirit without exception on Case-to-Case basis. 
 

3. Clause 13.0 being residuary clause should sparingly be used in rare cases 

since the specific provision for the honorarium are expressly stipulated in the 

pre-clauses of policy. The repeated use of clause 13.0 defeats the very purpose 

of inclusion of clauses Le. 7.0 etc. 

 

4. In line with Rule 4 & 6 of SJVN CDA Rules, in all future proposals as a part of 

process, the 'Declaration of relation with the faculty/ agency (wherever 

applicable) by respective dealing officers must be ensued before final approval 

of CA. 

 

*** 


