
 

 
 

           SJVN LIMITED 
          (A Joint Venture of Govt. of India & Govt. of Himachal Pradesh) 

            An ISO 9001:2015 Company 
          A Nav Ratna PSU 

 

CAREER OPPORTUNITIES IN A GROWING ORGANISATION 
 

   Advt. No. 127/2026                                                                                      Closing Date: 26/08/2026 
 

 

SJVN Limited, a Navratna CPSE under administrative control of Ministry of Power, Govt. of India, was 
incorporated on May 24, 1988 as a joint venture of Government of India (GOI) and Government of 
Himachal Pradesh (GOHP). SJVN has envisaged ambitious diversification plans & is developing itself 
into a fully diversified transnational power company in all types of conventional and non-conventional 
forms of energy and in Power Transmission. For more details about company, candidates may log on to 
www.sjvn.nic.in. 
 
The Company invites applications from professionals having experience in Erection / Commissioning & 
O&M of Thermal Power Plant for its fully owned subsidiary STPL, executing 1320 MW Buxar Thermal 
Power Project in Bihar as per the details given below:  

 

1.0  Qualification Requirement & Tentative Number of Posts  
 

Discipline Designation 
/Level 

No. of 
posts 

Essential Educational Qualification 

Electrical / 
Mechanical 

Chief General 
Manager / E8 (a) 

1 Full time regular bachelor degree in Electrical/ Electrical & 
Electronics Engineering / Mechanical Engineering from a 
recognized University/Institution of India 

Mechanical Dy Manager/ E4 3 Full time regular bachelor degree in Mechanical 
Engineering from a recognized University/Institution of 
India 

Engineer / E2 6 

Electrical Dy Manager/ E4 3 Full time regular bachelor degree in Electrical/ Electrical & 
Electronics Engineering from a recognized 
University/Institution of India 

Engineer / E2 3 

C&I Dy Manager/ E4 1 Full time regular bachelor degree in Electrical/ Electrical & 
Electronics/ Instrumentation & Control/ Electronics & 
Instrumentation Engineering from a recognized 
University/Institution of India 

Engineer / E2 2 

Chemical Dy Manager/ E4 1 Full time regular bachelor degree in Chemical Engineering/ 
M.Sc (Chemistry) from a recognized University/Institution of 
India 

Engineer / E2 1 

TOTAL 21  
 

The candidates having scored 50% or more marks for SC/ST/PwBD categories and 55% marks 
for other categories will be eligible to apply. Minimum percentage of marks in the essential 
qualification (s), as specified shall be considered as per Institute / University rules /norms. Rounding of 
percentage will not be acceptable under any circumstances, hence 55% or 50% of marks & above, as 
the case may be, will only be considered e.g. 54.99 % will not be considered as 55%. 
 

2.0 RESERVATIONS, RELAXATIONS AND CONCESSIONS FOR SC/ST/PwBD /OBC 
(NCL)/ EWS / ESM AND J&K CANDIDATES:  

Part I : Corporate Introduction & Framework 

Part II : Vacancy Specifications,  Reservations, Remuneration &  Experience 
Requirements 

Level Discipline Designation 
Tentative 
no. of posts 

Reservations (including backlog) 

SC ST 
OBC 
(NCL) 

EWS UR PwBD 

E2 

Mechanical Engineer 6 - - 1 - 5  
02 Posts 
(01 - Multiple 

Electrical Engineer 3 - - - - 3 

C&I Engineer 2 - - - - 2 

http://www.sjvn.nic.in/


 

IDENTIFIED DISABILITIES: 

Discipline Identified disabilities 

Electrical (a)D, HH (b) OL, Dw, AAV, SD/SI without associated neurological/limb 
dysfunction, SD/SI with associated neurological/limb dysfunction (shall be 
covered under respective sub category i.e. OL) (c) ASD (M), SLD, MI (d) MD 
involving  (a) to (c) 

Mechanical (a)D, HH (b) OA, OL, Dw, AAV, SD/SI without associated neurological/limb 
dysfunction, SD/SI with associated neurological/limb dysfunction (shall be 
covered under respective sub category i.e. OA, OL) (c) SLD, MI (d) MD 
involving  (a) to (c) 

C&I  a)D, HH (b) OL, CP, LC, Dw, AAV, SD/SI without associated neurological/limb 
dysfunction, SD/SI with associated neurological/limb dysfunction (shall be 
covered under respective sub category i.e. OL) (c) ASD (M), SLD, MI (d) MD 
involving  (a) to (c) 

Chemical a) HH (b) OA, OL, CP, Dw, AAV, SD/SI without associated neurological/limb 
dysfunction, SD/SI with associated neurological/limb dysfunction (shall be 
covered under respective sub category i.e. OA, OL) (c) SLD, MI (d) MD 
involving  (a) to (c) 

 
 

Relaxation in upper age limit for reserved posts shall be as under: 

Upper age limit is 55 years / 36 years / 32 years for Chief General Manager / Deputy 
Manager / Engineer respectively as on the closing date of advertisement. However, the 
relaxation in upper age limit for reserved posts shall be as under, wherever posts are 
reserved for respective categories: 

 

Category Applicable age relaxation (in years) 

SC/ST 5 

OBC (NCL) 3 

PwBD belonging to UR/General & EWS 10 

PwBD belonging to OBC (NCL) 13 

PwBD belonging to SC/ST 15 
  

2.1 The relaxation in upper age limit shall be applicable for PwBD candidates irrespective of 
the fact whether the post is reserved or not, provided the post is identified suitable for 
PwBDs.  

2.2 Concession for J&K Candidates:  Upper age limit is relaxable by 5 years for the 

candidates who had ordinarily been domiciled in the State of Jammu & Kashmir from 
01.01.80 to 31.12.89.  

2.3 Relaxation for Ex-servicemen: Age relaxation to ex-servicemen will be as per 
Government of India guidelines.  

2.4 Other Relaxations: - For SC/ST/EWS/PwBD/ESM, no application fee is payable. 
 

2.5 Upper age limit inclusive of all relaxations shall not exceed 55 years.  

3.0 COMPENSATION PACKAGE/ PAY SCALE:  

Level  Pay Scales (IDA) 

E8 (a) 1,20,000-3%-2,80,000 

E4 70,000-3%-2,00,000 

E2 50,000-3%-1,60,000 

Chemical Engineer 1 - - - - 1 disability, 01 
– HH**) 

E4 

Mechanical Dy. Manager 3 1 - 2* - - 

Electrical Dy. Manager 3 - - 1 - 2 

C&I Dy. Manager 1 - - - - 1 

Chemical Dy. Manager 1 - - - - 1 

E8(a) 
Mechanical 
/ Electrical 

Chief General 
Manager 

1 - - - - 1 

TOTAL 21 1 - 4 - 16   

*01 shortfall of OBC/ ** 01 shortfall of HH 



 
 

In addition to Basic Pay & IDA, above posts carry attractive perquisites and benefits viz 
allowances @35% of Basic Pay under Cafeteria Approach, HRA / Company leased 
Accommodation, Contributory Provident Fund, Conveyance Reimbursement, Leave 
Encashment, Performance related Pay,  Medical Facility, Gratuity, Contributary Pension 
etc. as per extant company rules.  
 

4.0 EXPERIENCE & AGE REQUIREMENTS 
 

Level Discipline Functional Area 
No. of 
posts 

Minimum Post Qualification 
relevant executive experience 

Upper 
Age 
Limit 

E8(a) 
Mechanical / 
Electrical 

TG& Auxiliaries / 
BOP & Auxiliaries/ 
Fuel Management 
/ Ash Utilization / 
Maintenance 
Planning/ O&M 
Stores / Boiler & 
Auxiliaries/ Main 
Plant Operation/  
IPH / BOP / GIS 
Switchyard / 
Commercial 

1 

Minimum 27 years of post-
qualification executive experience, 
in Erection/ Commissioning and/or 
O&M of Coal based Thermal 
Power Plant, out of which atleast 8 
years of relevant O&M experience 
should be in Super Critical 
Thermal Power Plant of Minimum 
660 MW capacity in any one of the 
functional areas. 
(i) The candidates from 
Govt./CPSE organizations , 
should be working in pay scale of 
1,20,000-3%-2,80,000 (IDA) or 
equivalent scale for last 4 years. 
(ii)  For personnel from private 
sector, CTC should not be less 
than Rs 27 Lakhs PA and the 
candidate should be working in a 
reputed organization having 
minimum annual turnover of Rs 
2500 Cr or more. 

55 years 

E4 

Mechanical 

TG& Auxiliaries / 
BOP & Auxiliaries/ 
Fuel Management 
/ Ash Utilization / 
Maintenance 
Planning/ O&M 
Stores 

3 

Minimum 7 years of post-
qualification executive experience 
in Erection/ Commissioning and/or 
O&M of Coal based Thermal 
Power Plant, out of which atleast 3 
years of relevant O&M experience 
should be in Super Critical 
Thermal Power Plant of Minimum 
660 MW capacity in any one of the 
functional areas. 
(i) The candidates from 
Govt./CPSE organizations , 
should be working in pay scale of 
60,000-3%-1,80,000 (IDA) or 
equivalent scale for last 4 years. 
(ii) For personnel from private 
sector, CTC should not be less 
than Rs 13.62 Lakhs PA and the 
candidate should be working in a 
reputed organization having 
minimum annual turnover of Rs 
2500 Cr or more. 

36 years 

Electrical 
IPH / BOP / GIS 
Switchyard / 
Commercial 

3 
Minimum 7 years of post-
qualification executive experience 
in Erection/ Commissioning and/or 



O&M of Coal based Thermal 
Power Plant, out of which atleast 3 
years of relevant O&M experience 
should be in Super Critical 
Thermal Power Plant of Minimum 
660 MW capacity in any one of the 
functional areas. 
(i) The candidates from 
Govt./CPSE organizations , 
should be working in pay scale of 
60,000-3%-1,80,000 (IDA) or 
equivalent scale for last 4 years. 
(ii) For personnel from private 
sector, CTC should not be less 
than Rs 13.62 Lakhs PA and the 
candidate should be working in a 
reputed organization having 
minimum annual turnover of Rs 
2500 Cr or more. 

C&I C&I Maintenance 1 

Minimum 7 years of post-
qualification executive experience, 
in Erection/ Commissioning and/or 
O&M of Coal based Thermal 
Power Plant, out of which atleast 3 
years of relevant O&M experience 
should be in Super Critical 
Thermal Power Plant of Minimum 
660 MW capacity.  
(i) The candidates from 
Govt./CPSE organizations , 
should be working in pay scale of 
60,000-3%-1,80,000 (IDA) or 
equivalent scale for last 4 years. 
(ii) For personnel from private 
sector, CTC should not be less 
than Rs 13.62 Lakhs PA and the 
candidate should be working in a 
reputed organization having 
minimum annual turnover of Rs 
2500 Cr or more. 

Chemical Chemical 1 

Minimum 7 years of post-
qualification executive experience, 
in Erection/ Commissioning and/or 
O&M of Coal based Thermal 
Power Plant, out of which atleast 3 
years of relevant O&M experience 
should be in Super Critical 
Thermal Power Plant of Minimum 
660 MW capacity. 
 (i) The candidates from 
Govt./CPSE organizations , 
should be working in pay scale of 
60,000-3%-1,80,000 (IDA) or 
equivalent scale for last 4 years. 
(ii) For personnel from private 
sector, CTC should not be less 
than Rs 13.62 Lakhs PA and the 
candidate should be working in a 
reputed organization having 



minimum annual turnover of Rs 
2500 Cr or more. 

 
 
 
 
 
 
 
 
 
 
 
E2 

Mechanical 

TG& Auxiliaries / 
BOP & Auxiliaries/ 
Fuel Management 
/ Ash Utilization / 
Maintenance 
Planning/ O&M 
Stores 

6 

Minimum 3 years of post-
qualification executive experience 
in Erection/ Commissioning and/or 
O&M of Coal based Thermal 
Power Plant, out of which atleast 1 
year of relevant O&M experience 
should be in Super Critical 
Thermal Power Plant of Minimum 
660 MW capacity in any one of the 
functional areas. 
The candidates from Private 
sector should be working in a 
reputed organization having 
minimum annual turnover of Rs 
2500 Cr or more.  

 
 
 
 
 
 
 
 
 
 
32 years  

Electrical 
IPH / BOP/ 
Commercial / GIS 
Switchyard 

3 

Minimum 3 years of post-
qualification executive experience 
in Erection/ Commissioning and/or 
O&M of Coal based Thermal 
Power Plant, out of which atleast 1 
year of relevant O&M experience 
should be in Super Critical 
Thermal Power Plant of Minimum 
660 MW capacity in any one of the 
functional areas. 
The candidates from Private 
sector should be working in a 
reputed organization having 
minimum annual turnover of Rs 
2500 Cr or more.  

C&I C&I Maintenance 2 

Minimum 3 years of post-
qualification executive experience, 
in Erection/ Commissioning and/or 
O&M of Coal based Thermal 
Power Plant, out of which atleast 1 
year of relevant O&M experience 
should be in Super Critical 
Thermal Power Plant of Minimum 
660 MW capacity.  
The candidates from Private 
sector should be working in a 
reputed organization having 
minimum annual turnover of Rs 
2500 Cr or more. 

Chemical 
Chemical 
  

1 

Minimum 3 years of post-
qualification executive experience, 
in Erection/ Commissioning and/or 
O&M of Coal based Thermal 
Power Plant, out of which atleast 1 
year of relevant O&M experience 
should be in Super Critical 
Thermal Power Plant of Minimum 
660 MW capacity. 
The candidates from Private 
sector should be working in a 
reputed organization having 
minimum annual turnover of Rs 

 



2500 Cr or more. 
Note: (i) Relaxation in the total length of experience prescribed to SC/ST candidates by 
one year where the experience requirement is more than three years. 
(ii) Numbers of posts shown above are tentative and can be changed at the absolute 
discretion of SJVN Management as per requirement. 
(iii) The average audited annual turnover of three financial years preceding the current 
year will be considered to determine minimum annual turnover requirement. 

5.0 TURNOVER REQUIREMENT & VERIFICATION CRITERIA FOR CANDIDATES FROM 
PRIVATE SECTOR : 

 

5.1 Minimum Annual Turnover requirement will be Rs. 2500 crore. The average audited 
annual turnover of three financial years preceding the current year is required to be 
produced.   

5.2 CTC will be verified from the last pay certificate; Salary & PF slips for the last six months 
and a certificate on the letter head of the Organization clearly mentioning the CTC of the 
employee, along with the subdivision of the CTC in different heads. 

5.3 Form 16 & ITR in support of the emoluments of last 2 Financial Years in addition to 
certified salary & PF slips of last 6 months as mentioned at (5.2) above.  

 

 
6.0 SELECTION PROCESS 

6.1 The selection process shall consist of Scrutiny of Applications, Document verification 
and Personal interview of shortlisted candidates. Applications of candidates shall 
be scrutinized and shortlisted on the basis of the Job Specifications. 

6.2 “The Management reserves the right to raise the minimum eligibility 
standards/criteria and/or to conduct a screening test, to restrict the number 
of candidates to be called for Personal Interview, if so required.” 

6.3 In case screening test is conducted, the same shall be qualifying in nature (50% for 
UR/ EWS/ESM and 40% for other reserved vacancies) and candidates qualified in 
screening test shall be shortlisted for interview based on their marks in the 
screening test and in the prescribed ratio decided by the management. The screening 
test shall be for elimination purpose only and will not have any weightage in final 
merit. In the case of Screening Test, details of test centre, venue shall be intimated to 
candidates. F i n a l  Selection shall be done based on marks secured in interview only. 

6.4 The decision of SJVN regarding scrutiny of application and shortlisting shall be 
final and binding. 

6.5 Shortlisted candidates will have to qualify in the Interview to be adjudged suitable 
for empanelment for Appointment. The merit will be drawn purely on the basis of 
performance in the Interviews. 

6.6 Experienced candidates possessing professional executive experience in excess of 
the prescribed minimum eligibility can be considered for grant of service weightage by 
the Selection Committee based on their performance in the interview. 

6.7 The qualifying marks in interview shall be 50% for UR/EWS/ESM and 40% for other 
reserved posts {SC/ST/PwBD/OBC(NCL)}. 

6.8 Candidates shall have the option of appearing in the Personal Interview in Hindi or 
English. 

7.0 EMPANELMENT OF CANDIDATES 

7.1 Candidates who qualify in the Personal Interview will only be adjudged suitable for 
empanelment. 

7.2 The offer of appointment shall be issued to the suitable candidates in the order of 
category wise merit and based on the requirement. Selected candidates shall be 
notified through their registered email / updation on SJVN website. 
 

8.0 MEDICAL FITNESS: 

8.1 On receipt of Offer of Appointment, joining in SJVN will be subject to Medical Fitness. 

Part III: Selection Methodology 

Part IV : Other Terms 



8.2 Selected candidates may resign from their respective organization only after being 
declared medically fit as per extant medical rules of SJVN. If any candidate resigns from 
her/his present employment before being declared medically fit for joining in SJVN, then 
SJVN shall bear no responsibility whatsoever, on this account. 
 

 

9.0 HOW TO A PPLY: 

9.1 Interested & eligible candidates should apply ONLINE only at SJVN website 
www.sjvn.nic.in and register themselves at Career section. No other means / mode of 
submission of application shall be accepted. SJVN will not be responsible for bouncing 
back of any email sent to the candidate. 

9.2 Before registering and submitting their applications on the website, the candidate should 
possess a valid E-mail ID and Mobile number. Candidates are advised to keep the e-
mail ID and Mobile number as entered in the online application form compulsorily active 
for at least one year. 

9.3 Candidate should fill up all details in the application form very carefully. Please take care 
while filling out the email since all important communication shall be through email only. 

9.4 Candidates will have to correctly declare their Name and Date of Birth as mentioned in 
their Birth certificate or matric certificate. Candidates will have to declare their category 
correctly and must be in a position to submit relevant certificate in prescribed format at 
the time of document verification as and when asked by SJVN. 

9.5 Candidates should ensure the following while filling up the online registration form: 

 Qualification details are complete. 

 Complete Details of experience are mentioned separately for each organization 
along with pay details, if applicable. 

 Details of more than one post held within the same organization are mentioned 
separately along with the pay scales and area of experience, if applicable. 

9.6 Candidates are advised to upload legible copies of the following while submitting online 
application in the space earmarked in the online application:  
 

Document Size 

(Max) 

Format 

Recent passport size color photograph (in white background) 
Candidates should keep sufficient copies of same 
photograph in reserve for future use, which they are using in 
the Online Registration. 

50 KB .jpg 

Signature (in Blue/ Black Ink) 50 KB .jpg 

9.7 Application fee (Non-refundable Rs. 500 plus GST @18% extra): 

Candidates are requested to go through the instructions carefully and ensure 
payment of fees on time. 

If you are not exempted from payment of application fees (only SC/ST/ PwBD/ 
ESM/ EWS candidates are exempted), then deposit non-refundable application 
fees of Rs. 500 plus GST @ 18% through online mode. On submission of 
application fees, your application process will be treated as complete. 

9.8 After applying online, candidates are required to take the printout of the Application form 
(Preview) and send it along with Payment Receipt, Experience details (clearly stating pay 
scale & relevant experience) and certificates in support of Educational/Professional 
Qualification, Age, Category, Experience, etc. to following address- 
 

Advt. No. 127/2026 
O/o DGM (HR/Recruitment) SJVN Limited 

Shakti Sadan, Corporate Head Quarters, Shanan Shimla, HP-171006 
 

9.9 Experience related documents, self-certified copies of which are required to be 
submitted by the candidate with the print out of application form: 

9.9 (a) Documents required for candidates from Govt./PSU and Pvt. Sector :- 

http://www.sjvn.nic.in/


 Documents in support of 27/7/3 years post qualification executive experience in 
Erection / Commissioning and O&M of Thermal Power Plants should clearly 
highlight the respective 8/3/1 years’ experience in Super Critical Thermal Power 
Plant of 660MW capacity (as indicated against each post / functional area in this 
advertisement). Experience documents should be in chronological order and 
should include experience certificate indicating nature of experience along with 
documents such as appointment letter, offer letter, joining order, confirmation 
letter/ order on completion of training, if any, promotion order, role assignment 
order, transfer order, service certificate, relieving letter, pay slips etc. to 
substantiate the tenure and nature of experience of candidate. 

 Teaching experience/ Internship/ Apprenticeship/ Pre-qualification 
experience will not be counted as experience. Period of Sabbatical Leave and 

Extra Ordinary Leave will also not be counted towards work experience & 
candidate must ensure that it is not included in period of experience.  

 Certified Pay & PF slip for the last 6 months for Designations (Chief General 
Manager / Dy. Manager as applicable), in support of experience in relevant pay 

scale/ emoluments/ equivalent level for the duration concerned. 

 Certificate from employer in support of relevant experience in relevant pay scale/ 
emoluments/ equivalent level.  

9.9 (b) Additional Documents required (For candidates from Private sector):- 

 Form 16 & ITR in support of the emoluments of last 2 Financial Years. 

 Last pay certificate and a certificate on the letter head of the Organization clearly 
mentioning the CTC of the employee, alongwith the subdivision of the CTC in 
different heads.  

 Average audited annual turnover details of 3 Financial Years, preceding the current 
year. 

All proof of experience shall be duly certified by the organization concerned and 
self-   attested by the candidate. Candidates will have to bring all above documents 
along with original for verification at the time of interview, if called for. 

9.10  Candidates shall be required to bring a valid photo ID at the time of Personal Interview. 
Photocopies of the original identification document shall not be acceptable. Candidates 
will not be permitted to appear for interview if original and valid photo identification 

along with original experience/ age/ category related certificates are not presented. 
 

9.11  Category Related Certificates  :- 

 Candidates seeking reservation & relaxations as SC/ST/OBC (NCL)/PwBD/ ESM will 
have to possess / submit at the time of Personal Interview SC/ST/OBC (NCL)/ PwBD/ 
ESM certificate, as the case may be, from the Competent Authority.  Only such PwBD 
category candidates shall be eligible to get the applicable benefit of reservation / 
concession in whose case specified disability is not less than 40%. 

 OBC (NCL) candidates will be required to produce the latest certificate, in the 
prescribed format of Government of India, from a competent authority issued in the 
financial year (FY 2026-27) or within 6 months, at the time of interview, if called for. 
The OBC candidates who belong to ‘Creamy Layer’ are not entitled for OBC 
concession and they have to indicate their category as ‘General’. 

 Candidates claiming reservation under OBC (NCL) should belong to respective 
category as on the last date of online submission of application. 

 

9.12 No request for extension of time for production of respective certificate/ documents 
beyond the date of personal interview shall be entertained. In case candidate fails to 
produce the same at the time of Personal Interview, they will not be allowed to appear 
for further Selection Process. 

9.13 In-complete applications /applications without application fees (if applicable) will be 
rejected. 



9.14 Candidates should submit only one application for a post. Application once submitted 
may be edited/ updated till last date of submission of online application. It cannot be 
altered after that. Accordingly, no requests for change in applicant data after last date 
of submission of online application shall be entertained.  

9.15 Applications in which the essential qualification/ experience cannot be fully ascertained 
will be liable for rejection. Hence candidates are advised to properly fill the application.  

9.16  Applications not in conformity with the requirements mentioned above/not in given 
proforma /without relevant supporting documents/ incomplete / without application fees 
(if applicable) will be rejected and no correspondence shall be entertained in this regard. 
Application received in hard copy after the prescribed last date for receipt of application 
print out at SJVN Office will not be entertained under any circumstances and all such 
applications will be summarily rejected. The applicants should therefore, ensure that 
their applications reach SJVN office on or before the prescribed last date for sending 
print out of application. 

9.17  Once applied, the applicants are advised to check SJVN website as well as their 
registered e-mail regularly for any updates. 
 

10.0 IMPORTANT DATES  
 

Activity Date 

Commencement of Online Registration for submitting 
Applications 

05/08/2026(10AM 
onwards) 

Closing date for submitting applications through website 26/08/2026 (11:59PM) 

Last date for receipt of application print out along with Payment 
receipt and certificates at SJVN Office 

15/09/2026 

 

11.0 GENERAL CONDITIONS 
 

11.1 Only Indian Nationals of age 18 years or above are eligible to apply for SJVN. The 
candidate should not have attained the Upper Age as prescribed as on the closing date of 
the advertisement i.e. closing date for submitting applications through website. 

11.2 The candidate should ensure that he/she fulfils the eligibility criteria and other conditions 
mentioned in this advertisement. The admission at all the stages of Document 
Verification / Personal Interview will be purely provisional subject to satisfying the 
prescribed eligibility conditions. Mere issuance of Interview Call Letter to the candidate 
will not imply that his/her candidature has been finally accepted by SJVN. SJVN will take 
up verification of eligibility conditions with reference to original documents at the time of 
Personal Interview.  

11.3 In case it is detected at any stage that a candidate does not fulfil the eligibility criteria, 
his/her candidature shall be rejected/ cancelled without assigning any reason, thereof. 
Similarly, even after joining, if it is found that he/she has furnished any incorrect 
information or suppressed any material information, his/her services shall be summarily 
terminated.  

11.4 Where the posts specified in the advertisement are not reserved for a category (ies), a 
reserved category candidate can also apply under UR category, provided she/he fulfills 
the criteria specified for unreserved category. She/ he shall be treated at par with the 
unreserved category candidates in the selection process for such posts. 

11.5 The decision of the SJVN as to the eligibility or otherwise of a candidate for admission to 
the Interview shall be final. 

11.6 The candidates called for the Personal Interview will be reimbursed 2nd Class AC 
Sleeper Rail/Bus Fare by shortest route as per the rules of SJVN.  

11.7 Management reserves the right to cancel/ restrict/ enlarge/ modify /alter the recruitment 
/selection process, if need so arises, without issuing any further notice or assigning any 
reason thereafter. 

11.8 Management reserves the right to raise or lower the qualifying standards at any stage of 
the selection process depending on availability of sufficient number of candidates. 

11.9 Any revision, clarification, addendum, corrigendum, time extension etc to the above 
advertisement will be hosted on CAREER section of SJVN website www.sjvn.nic.in only 
and no separate notification shall be issued in any other media. Candidates are 



requested to visit the website regularly to keep themselves updated. Once registered for 
SJVN, all correspondence shall be made through their registered e-mail ID. 

11.10 Canvassing in any form or influencing the officials related to selection / recruitment 
process would result in immediate disqualification of the candidate. In case of any 
dispute, the decision of the management of SJVN will be final and binding on all 
candidates. 

11.11 Candidates are advised not to respond to unscrupulous advertisements appearing in any 
newspaper. For authenticity of any communication / advertisement in this regard, the 
candidates must check on SJVN’s website www.sjvn.nic.in . 
 

11.12 It may be noted that SJVN does not seek payments of any kind other than the 
application fee. 

11.13 Essential qualification should be recognized in India and from a recognized Institution or 
University. The candidate must possess qualifications recognized by the relevant 
statutory bodies. 

11.14 The candidates should have minimum requisite experience as on closing date 
mentioned above in multi-unit Public Sector Undertaking / Large Organization of repute. 

11.15 Vacancies may vary depending upon the requirement. Candidates selected in SJVN are 
liable to be posted anywhere in India and Abroad. 

11.16 Government of India Directives on reservation applicable for 
SC/ST/OBC/EWS/PwBD/ESM candidates will be strictly followed. 

11.17 Application Fee is non-refundable even if the candidature is rejected for any reason. 
11.18 All photocopies of documents attached along with the application should be self- 

attested by the candidate. 
11.19 Wherever CGPA/OGPA/DGPA or Letter Grade in a degree / diploma is awarded, its 

equivalent percentage of marks must be indicated in the application form as per 
norms adopted by University / Institute. 

11.20 All computations of Age, Qualification, Experience etc., shall be as on the closing date 
for submitting applications through website.  

11.21 If any certificate/document is issued in a language other than Hindi/English, candidates 
are advised to submit a certified translation of the same in either Hindi or English 
language at the time of Interview, if called for. 

11.22 In case of Screening Test, details of test centres, schedule etc. shall be intimated to 
candidates. 

11.23 Mere submission of Application does not guarantee the adequacy of candidature for 
being considered for further selection process. 

11.24 Persons working under Central/State Govt./Public Sector Undertakings have to produce 
No Objection Certificate (NOC) at the time of interview, failing which they will not be 
allowed to appear in the interview. 

11.25 For any queries regarding this recruitment please send email to recruitment@sjvn.nic.in 
with “Advt. No.127/2026 and Designation” in the subject line. Candidates are required 

to add this email-id to their address book in order to avoid any email communication gap. 
However, candidates are advised to go through the advertisement in detail and not to 
raise any query which is already mentioned/ clarified in the advertisement. 

11.26 Any legal proceedings in respect of any matter of claim or dispute arising out of this 
advertisement and/or an application in response thereto can be instituted only in Shimla 
and courts/tribunals/forums at Shimla only shall have sole and exclusive jurisdiction to 
try any such cause/dispute. 
 

12.0 CONDITIONS FOR INTERNAL APPLICANTS:  
 

12.1 There is no age bar for Internal Applicants.  
12.2 Internal candidates possessing the qualification of AMIE in respective disciplines are also 

eligible for above posts/ disciplines.   
 

Abbreviations used: - SC – Scheduled Caste, ST – Scheduled Tribe, OBC(NCL) – Other 
Backward Classes (Non-creamy Layer), EWS – Economically Weaker Section, PwBD – 
Persons with Benchmark Disabilities, D – Deaf, HH – Hearing Handicapped, OA – One Arm, 
OL- One Leg, BL-Both Legs, OAL – One Arm & Leg, CP – Cerebral Palsy, LC – Leprosy 
Cured, Dw- Dwarf, AAV – Acid Attack Victims, SD/SI – Spinal Deformity / Spinal Injury, ASD 

http://www.sjvn.nic.in/


(M) – Autism Spectrum Disorder (Mild), SLD – Specific Learning Disability, MI – Mental 
Illness, MD – Multiple Disabilities 
 

IMPORTANT 
 

1. Candidates are advised to be beware of fraudulent persons/agencies/websites for any 
online participation including applying for recruitment or paying any charges or fees. 

2. All information regarding examination schedule/admit card/interview call letters etc. 
shall be provided through email/uploading on SJVN website. All correspondence with 
candidates shall be done through e-mail only. 

3. Candidates are advised to visit SJVN Website regularly for all information related to 
this advertisement and further Recruitment process. 
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